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! Marjo Dubbeldam & Wilfred

Goedmakers, Integral management, instru-
ment van verandering? Een onderzoek bij

provincies en gemeenten, (Integral
management: instrument of change? A re-
search on provinces and local authorities),
Assen: Van Gorcum 2003. The research is

based on an extensive case study of the .
province of Gelderland exceeding a period
of over 25 years, a theoretical survey of the
terms integral management, self-manage-
ment/contract management and manage-
ment development, a survey and several
case studies and conclusively a presentation
and discussion of the model with several
selected experts: senior civil servants, con-
sultants and scientists.
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